Child Abuse Prevention Policy
Grace Bible Church, NY 

Approved 7/11/2006

Introduction & Purpose

Children are extremely precious to God and to us. Jesus welcomed them to Himself (Matthew 18:1,2) and used them as an example of the humility and trust that one must have in order to enter the kingdom of heaven (Matthew 18:3,4). He also gave stern warning about causing "one of these little ones who believe in Me to stumble. . .".
A church should be a safe place for any child, but tragically that is not always the case. Because Christians are saved sinners there are those who profess Christ that will stumble into sin in their treatment of children. There are also those that make false professions of faith that will give into their sin nature. There are also those who consciously and falsely present themselves a good Christians because they specifically target churches in order to sinfully exploit children. 

The Church must work hard to protect children and prevent others (whether adults or other children) from abusing them in any manner whether it be physical, mental or sexual abuse. As part of our effort to protect our children, Grace Bible Church has established policies and procedures for our Nursery, Children’s and Youth  Ministries which are to be taught and upheld. These policies will be reviewed on a regular basis for effectiveness and conformity to any changes in law. 

Statement of Covenant 

In order to demonstrate our love by fulfilling the commands of our Lord Jesus Christ, we, the members and congregation of Grace Bible Church, pledge to conduct the ministries of this church in ways that assure the spiritual growth, safety and welfare of all who come. Special attention will be given to the various ministries to our children and youth to prevent any sort of abuse and protect our workers from false charges. We will follow reasonable safety measures in the selection and recruitment of workers; we will implement prudent operational procedures in all programs and events: we will educate all of our workers with children and youth regarding the use of all appropriate policies and methods (including first aid and methods of discipline); we will have a clearly defined procedure for reporting a suspected incident of abuse that conforms to the requirements of state law; and we will be prepared to cooperate with any investigation by law enforcement agencies and to respond to any media inquiries if an incident or accusation occurs. 

Volunteer Children’s / Youth Worker Application
Name: 

 

Address:

Home / Work / Cell Phones: _________________ 

Occupation: 

 

Employer:

 

Previous Church:

 

Special interests, hobbies and skills:

 

Why would you like to volunteer to work with children and / or youth? 

What qualities do you have that would help you work with children and / or youth? 

 

Describe the level of commitment you can make to the ministry for which you are volunteering: 

 

Would you be willing to help transport children / youth to activities? __________

Do you have a valid New York State Driver’s License? _____________ 

Do you have any points against your license? If so, how many and for what? ________

Have you ever been charged, convicted of, or pled guilty to a crime, either a misdemeanor or a felony (including, but not limited to, drug related charges, child abuse, other crimes of violence, theft)? 

    Yes



     No 

Please explain any “YES” answers by making an appointment to talk with a GBC Pastor 

 

Children’s / Youth Worker Policies
Participation Covenant
Please answer each of the following questions: 

1. As a volunteer working with children or youth at Grace Bible Church, do you agree to observe and abide by all the policies of Grace Bible Church regarding children or youth ministries? 

        Yes         No 

2. As a volunteer working with children or youth at Grace Bible Church, do you agree to submit to a criminal records check? 

        Yes     No  
(If there is any criminal activity in your past, please discuss it with a GBC Pastor BEFORE the background check is sent in. All information is kept confidential and the records will be kept under lock and key). 

3. As a volunteer working with children or youth at Grace Bible Church, do you agree to discuss with a GBC pastor any previous convictions or formal accusations of Child Abuse? 

        Yes         No 

4. As a volunteer working with children or youth at Grace Bible Church, do you agree to discuss with a pastor of Grace Bible Church your experience, if any, as a survivor of child abuse? 

        Yes         No 

5. As a volunteer working with children or youth at Grace Bible Church, do you agree to observe the "Two Worker Rule" at all times? 

        Yes         No

6. As a volunteer working with children or youth at Grace Bible Church, do you agree to participate in training and education events provided by the church related to volunteer assignments? 

        Yes         No
7. As a volunteer working with children or youth at Grace Bible Church, do you agree to promptly report abusive or inappropriate behavior to the ministry director or a pastor? 

        Yes         No

8. As a volunteer working with children or youth at Grace Bible Church, do you agree to provide GBC with three character references of people that have known you longer than 5 years. 

        Yes         No
I have read this Participation Covenant, and I agree to observe and abide by the policies set forth above. 

____________________________________________________________

Signature of Applicant                                                                 Date 

____________________________________________________________

Printed Full Name

 
 Personal Character References  (7/11/2006)
Please provide information on at least three people that have known you longer than 5 years that can attest to our character. Only one of the three may be related by blood or marriage . 

1) Name: 

    Address:

     Phone:

     Nature of Relationship:
 2) Name: 

    Address:

      Phone:

    Nature of Relationship

3) Name: 

     Address:

     Phone:

     Nature of Relationship:

 4) Name: 

     Address:

     Phone:

     Nature of Relationship:

 
Reference Check Form
Applicant’s Name: 
Reference Name: 
Reference Address: 
Reference Phone Number: 

1. What is your relationship to the applicant? 

2. How long have you known the applicant? 

3. How well do you know the applicant? Explain. 

 

4. How would you describe the character applicant in each of these areas? 

A. Morality 

B. Trustworthiness 

C. Truthfulness 

D. Loyalty

E. Patience 

F. Kindness/Gentleness

G. Friendliness 

H. Anger

 I. Self-Control 

 J. Helpfulness
5. How would you describe the applicant’s ability to relate to children and/or youth?

 

6. How would you describe the applicant’s ability to relate to adults? 

 

7. How would you describe the applicant’s ability to follow the leadership of others?

 

8. How would you describe the applicant’s ability to provide leadership to others? 

 

9. Do you know of any characteristics that would negatively affect the applicant’s ability to work with children and/or youth? If so, please describe.

 

10. How comfortable would you be if the applicant were working with a child you love (your own children, grandchildren, nephews, nieces, etc.). 

 

11. Do you have any knowledge that the applicant has ever been convicted of a crime? If so, please describe? 

Reference inquiry completed by:
_____________________________________________________________

Signature                                                                         Date

(7/11/2006)

Authorization and Request for Criminal Records Check
I, ________________________________, hereby authorize Grace Bible Church, NY to request ____________________________________ police/sheriff’s department to release information regarding any record of charges or convictions contained in the files, or in any criminal file maintained on me, whether said file is a local, state, or national file, and including but not limited to accusations and convictions for crimes committed against minors, to the fullest extent permitted by state and federal law from any pertinent law enforcement agency / department. I do release said police/sheriff’s department from all liability that may result from any such disclosure made in response to this request. 

(All information received is kept confidential and records kept under lock and key) 

_____________________________________________________________________________

Signature of Applicant                                                                                                 Date

 

Print Applicant’s full name: _______________________________________________________

Print all other names that have been used by applicant (if any) 

Date of Birth: _________________ Place of Birth ____________________________________

Social Security number (if required by agency) ______________________________________
Driver’s License Number _______________________ State issuing license ________________

License expiration date: ________________________

Request sent to: ________________________________________________________________

Name: ________________________________________________________________________

Address: ______________________________________________________________________

Phone number: _________________________________________________________________

(This form may be replaced by any equivalent form supplied by the particular enforcement agency / department contacted)
Children / Youth Worker
Statement of Policies
Approved July 11, 2006

The congregation of Grace Bible Church is committed to providing a safe and secure environment for all children, youth, and volunteers who participate in ministries and activities sponsored by the church. The following policy statements reflect our congregation’s commitment to preserving this church as a holy place of safety and protection for all who would enter and as a place in which all people can experience the love of God through relationships with others. 

1. All adults working with children or youth shall fill out the appropriate ministry application, agree to and sign the ministry worker's covenant, provide a list of references and agree to a criminal records background check. 

2. No adult who has been convicted of child abuse (whether sexual, physical or emotional) should volunteer to work with children or youth in any church-sponsored activity. 

[It is understood that in becoming a Christian a person becomes a new creature (2 Cor. 5:17), however, while the possibility exists of a person whose actions of abuse occurred prior to becoming a Christian working with children / youth, such cases will be handled on an individual basis with extreme caution. Those whose actions of abuse have occurred after becoming a Christian will not be allowed to work with children / youth in any circumstance]. 
3. All adults working with children must be of good character and of the Christian faith which are attested to by references. (Those who are not members of GBC must sign the appropriate doctrinal statement). They must also have the physical, mental and emotional ability to carry out the particular work they are doing with children. 

4. Adult survivors of child abuse need the love and support of our congregation. Any adult survivor of abuse who desires to work in some capacity with children or youth is encouraged to discuss their background with a church pastor first. 

5. "The Two Worker Rule" - At no time shall an adult be alone with a child (except their own) on the church property. At least one other adult or approved teenage assistant must also be in the room. The adult or approved teenage assistant may not be an immediate family member of the first adult.

6. Classes taught by a single adult must be done in a place that is easily observable from the outside. The outside windows, door windows or video surveillance camera that allow viewing into the room may not be obscured. 

7. All adults working with children or youth shall attend yearly and/or special training and educational events provided by the church to keep workers informed of church policies and state laws regarding child abuse. 

8. All adults working with children or youth shall immediately report to the ministry director and/or a pastor any behavior that seems abusive or inappropriate. 

Children / Youth Worker Non-Member Policies
Statement of Policies
Approved July 11, 2006

1) Non- members of Grace Bible Church may assist as workers with various ministries, but they may not hold a teaching position in any ministry. Each non-member worker will be knowledgeable with and follow the GBC Children / Youth Worker Policies and will complete and sign the Participation Covenant and be approved by the Director of the particular ministry prior to beginning any work with the children. They will knowledgeable of and agree to follow any particular polices of the ministry in which they are involved. They must also agree to and abide by the Abbreviated Doctrinal Statement attached below. 

2) All workers are to arrive a minimum of five minutes prior to the starting time in order to make sure that final preparations of both themselves and the room are completed and they are ready to receive and welcome the students.

3) All workers are to participate in the meetings called for them by the Director of the particular ministry. 

4) All workers are to take an active interest in the lives of their students which will include at minimum regular prayer for each student.

5) All workers are encouraged to notify and make prior arrangements as early as possible with the teacher they are assisting and / or the Director of the particular ministry for any planned absence. If an absence will be due to illness or other emergency the teacher they are assisting and / or the Ministry Director should be notified as soon as possible so that other arrangements can be made. 

6) "The Two Worker Policy" - Any worker with only one student but no other worker present will join in with another class until there is an additional worker or student. 

7) Discipline. Workers should assist the teacher with children that disrupt. A child that disrupts is given up to three warnings. On the second warning they are to be isolated to a chair separate from the rest of the group for the remainder of the class time. The parent is to be notified after class. On the third warning the child is sent to the Ministry Director and the matter will be discussed with the parent / guardian. A child that is habitually disruptive may be asked to refrain from participation for a month by the teacher in consultation with the Director of the particular ministry. 

Policy on Ministry Involvement of Members &
Non-Members 
(Approved 7/15/2001, Amended 10/12/2004 & 1/3/06)


Though our society is becoming increasingly resistant to making commitments which has resulted in many that view formal membership as an unnecessary legalistic burden, we believe that the following
three Biblical principles make membership important.


1) The Need for Commitment to a Local Church.

Hebrews 10:24,25 states, "and let us consider how to stimulate one another to love and good deeds, not forsaking our own assembling together, as is the habit of some, but encouraging one another; and all the more, as you see the day drawing near." The context of "the assembling together" is the local body of
believers in which the commands can be carried out. The many "one another" commands are given either directly to a local church or are intended to help those churches fulfill God’s will.


The New Testament does not indicate any true believer not being part of a local church. Even itinerant ministers such as Paul and Barnabas were sent out from a local church (Acts 13:1-3). Uniting with a local church is both the reasonable response of those professing belief in Jesus Christ, and it is the means by which the various gifts in the Body of Christ can all work together (1 Corinthians 12).

2) The Obligation of Obedience to the Leaders of a Local Church.

1 Thessalonians 5:12-13 states the importance of esteeming and appreciating "those who have charge over you in the Lord and give you instruction."  

Hebrews 13:17 adds, "Obey your leaders, and submit to them: for they keep watch over your souls, as those who will give an account. Let them do this with joy and not with grief, for this would be unprofitable for you." Those in the church should not only obey their leaders (excluding sin and heresy), but they should also strive to make it as easy as possible for them to shepherd the flock. Church membership helps accomplish this for the following reasons. 

A. Membership helps clarify the difference between believers and unbelievers. While it cannot distinguish between who is and who is not a genuine Christian, for there are tares among the wheat (Mt. 13), it does set a means by which someone is to be considered a part of the covenant community of
professing Christians or not. This helps the church with issues in which identification as a Christian is important such as marriage, leadership qualifications, and church discipline.


B. Membership causes the visible church to better reflect the invisible church. The church’s testimony is enhanced when only those who have given a credible testimony of faith in Christ are considered part of it.


C. Membership is essential to an orderly administration of the church. The church is not a loose collection of individuals doing whatever they want. It is likened to a human body (1 Cor. 12) in which each part works in harmony.  This requires identification of and commitment from those who actually belong
to that body.


D. Membership promotes involvement from those on the "fringes." It makes one aware of opportunities to serve and encourages a choice between being committed and uncommitted. 

E. Membership provides an opportunity to educate people about the nature and distinctives of the church. By going through our church’s Statement of Faith, Constitution & Covenant in our membership class, we can make sure that potential members are fully aware of our beliefs and practices before they make a commitment and identify themselves with us. 

3) The Privileges of Partnership 
The commitment to identify with and become part of a local body of believers brings with it the following benefits.

A) Ministry Opportunities. Membership opens the door to all ministries including leadership positions, provided Biblical qualifications for those ministries are met. Non-members are properly restricted from ministries of teaching, leadership, oversight, and representation which can only be entrusted to those who state their agreement with our Statement of Faith and commit themselves to work in unity with us. Non-members may not be "in charge" of any ministry, but they may work under the direction of a church member.

B) Helpful Service. Galatians 6:10 tells us to "Do good to all men, and especially to those who are of the household of the faith." The church has limited resources to meet unlimited needs. Our first priority of service is to those who are part of the body and then to those outside.


C) Loving Accountability. Commitment to the local church increases involvement and depth of relationships in which true fellowship occurs, including greater accountability in walking with Christ. Membership makes it clear which sheep belong to the fold and should be lovingly brought back into
it when they stray. Everyone that attends GBC will be treated with grace, but it must be understood that those who have not pursued membership are properly restricted from the privileges of membership.

Ministry Involvement Opportunities for Non-Members

While there are ministry restrictions for non-members as noted above, there are still many opportunities for non-members to have ministry involvement with Grace Bible Church including the following: 

· Physical care of the facilities and grounds.

· Cleaning, facility repair and improvements, landscaping, lawn mowing, etc.

· Assisting members in their ministries.

· Assisting teachers in any of our programs, all non-teaching/leadership positions (such as games, crafts, kitchen, nursery and child care helpers, etc.), community outreach efforts, office help, etc.

· Carrying out the many "one another" commands of Scripture (Hospitality, helping one another, caring for one another, loving one another, encouraging one another, admonishing one another, bearing one another’s burdens, serving one another, forbearing one another, etc.)

· Occasional Special Ministries with Permission of the Elders. We desire non-members to use their gifts, so they may on occasion present special music or teach when given specific permission by the Pastor or appropriate Elder for the particular event. 

Other Considerations

Involvement in any ministry of G.B.C. by non-members and those from other churches must also meet any specific requirements set by the particular ministry. Locally living former members or regular attenders of G.B.C. may be involved in G.B.C. ministries only with special permission by the G.B.C.
elders. 
